The Buckinghamshire Primary PRU
Job Description – Senior Learning Support Assistant (Bucks Range 3)
Job purpose

1. To work closely with classroom teachers and LSA colleagues to deliver learning support and intervention programmes to enable pupils to access learning. The role holder will also support the teacher and other colleagues with behaviour management in line with PRU policies.

2. To provide outreach support to pupils in mainstream schools, developing and agreeing outreach support programmes based on pupil needs agreed with the school and consistent with the PRU/LA service level agreement for outreach provision.
1. Inreach – pupil and classroom support
· Support pupils’ learning by contributing effectively to behaviour management and learning activities within the PRU. Support might involve: 
· Developing and leading targeted Individual or group interventions 

· Motivating and encouraging the pupil 

· Building on pupil strengths and improving gaps in learning
· Clarifying teacher instructions 

· Simplifying tasks if required
· Helping pupils to stay on task and complete their work 
· Encourage and support pupils to achieve the agreed targets
· Assist and encourage pupils by helping them to identify and access appropriate resources and facilities
· Use ICT to advance pupils’ learning as required
· Adopting a range of strategies, in line with the PRU’s policies and procedures, to promote good behaviour and social skills.
· Take responsibility for the development of a personal interest/area of the curriculum to enhance provision for pupils.

· Contribute and support with mainstream school/PRU liaison and, where requested, visit pupils in the mainstream classroom setting to support them and maintain good communication between the school and the PRU.
· Contribute to discussions and participate in meetings when requested to share these notes with mainstream staff, parents and other professionals.

· Liaise appropriately with parents, other agencies and professionals as required.
· Be responsible for the supervision of pupils during playtime and lunchtime cover on a rota basis.

· Demonstrate and promote the positive values, attitudes and behaviour expected from all pupils in the PRU.
· Have high expectations of all pupils; respect their social, cultural, linguistic, religious and ethnic backgrounds and be committed to developing their ability to learn.

.

2. Support for teachers

· Assist with lesson planning and the development and implementation of individual pupil support and behaviour plans.
· Contribute effectively to assessment procedures and recording pupil progress, both academic and social, emotional and behavioural development.

· Maintain agreed records and contribute to reports on pupil progress.
· Assist with the reintegration into school of pupils on a dual registered placement, providing support and encouragement during the process.
· Preparation of resources, organising pupils’ work, creating wall displays and other tasks necessary to maintaining a good learning environment.

· Assist with offsite activities and supervise pupils under the direction of the class teacher.
· Act as the lead professional in class if a teacher is absent for a short period of time (but under the supervision of a qualified teacher on site).  Contribute to the planning of such lessons and deliver teaching and learning as agreed with SLT or a senior teacher. Organise and support other colleagues within the classroom.

3. Support for the PRU
· Work collaboratively with colleagues, knowing when to seek help and advice and supporting them as required.

· Contribute effectively to housekeeping and maintenance tasks on site (for example filling and emptying the dishwasher, keeping the kitchen clean, helping maintain the garden).
· Contribute effectively to health and safety at the PRU (for example being part of the team to administer first aid, administer pupil medication or act as fire warden after appropriate training).
· Assist children with personal needs including eating, toileting, dressing and hygiene, as required, whilst encouraging independence.  

· Participate in staff development, staff meetings and INSET days.

· Undertake regular training and use approved positive protective handling techniques as part of an agreed behaviour management programme.

· At all times, safeguard pupils and maintain safe working practices in accordance with Bucks Council guidelines and policies.

· Maintain confidentiality at all times in accordance with PRU policies and procedures.

· Recognise and respond effectively to equal opportunities issues as they arise, including challenging stereotyped views and challenging bullying or harassment, following relevant procedures and policies.
Outreach
· Manage an outreach case load and the associated record keeping.
· Following the initial assessment by SLT, liaise with the referring mainstream school to agree the intervention required and develop an outreach plan, taking into account, and matching the needs of, both the pupil and the school. 

· Arrange a series of outreach visits to the mainstream school, working directly with pupils within the mainstream setting to develop a relationship and an understanding of their circumstances and to provide the agreed programme of support as required.

· Work with pupils individually, as part of a group or as part of the whole class, to formulate and develop strategies aimed at achieving behavioural change, ensuring appropriate targets are set. 
· Use a variety of techniques aimed at enhancing pupils’ self-esteem, managing their anger and behaviour, and improving relationships with peers and staff.
· Communicate with parents/carers about the planned interventions and support the school with ongoing reviews during the outreach programme.
· Monitor pupil progress, development and achievement, maintaining weekly outreach notes on the work undertaken.
· Hold reviews with mainstream school colleagues so that pupil progress and impact can be shared and measured. 

· Provide advice to mainstream colleagues and contribute to reports and meetings to support the pupil, seeking support from PRU SLT as appropriate.
· At the end of the agreed outreach programme, recommend next steps to line manager, hold final review meetings and ensure that an action plan is agreed with school staff.

· When attending a mainstream school, PRU staff will follow the school’s policies and procedures as appropriate, including, but not limited to, safeguarding, whistleblowing and confidentiality.
4. Additional responsibilities for Senior Learning Support Assistants.
· Provide mentor support and guidance to LSA colleagues as directed by SLT.

Together with one or more of the following site or PRU wide areas of responsibilities:

· Act as the lead professional in delivering training to school staff (under the supervision of SLT). 

· As directed by SLT, provide outreach support within mainstream to pupils with EHCPs, using experience and professional judgement to assist the school with reviews and strategies so that good outcomes are achieved for that pupil.
· Develop an expert understanding of chosen intervention (agreed with SLT) to support pupils with either learning or behaviour. Create resources and share expertise with LSA colleagues as necessary.
The duties and responsibilities of any post may, at the discretion of SLT change from time to time and post holders may be expected to carry out other work not explicitly mentioned above, and which is appropriate to the existing level of responsibility vested in the post. Staff will be consulted prior to making changes.

Safeguarding children:

· To be fully aware of an understand the duties and responsibilities arising from the Children’s’ Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the role within the PRU.

· To ensure that the Designated Safeguarding Lead is made aware and kept fully informed of any concerns which the job holder may have in relation to safeguarding and/or child protection.

