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Trainee Teacher Job Description
Job Title: Trainee Teacher
Location: East Claydon Church of England School
Reports to: Headteacher 
Responsible for: Teaching and supporting pupils under the guidance and supervision of qualified teaching staff
Contract: Fixed Term 12-18months 
Working pattern: Full-time, term time
Salary: £23,702 UQ1
Start Date: TBC
Purpose of the Role
East Claydon Church of England School is seeking an enthusiastic, committed and reflective Trainee Teacher who is passionate about developing a career in teaching and making a positive difference to children’s education.
We intend to fund training through the Apprenticeship Levy. The Postgraduate Teacher Apprenticeship (PGTA) provides a flexible and cost-effective route to Qualified Teacher Status (QTS) for schools and aspiring teachers.
We require you to have a degree or be on track to be awarded a degree before September 2027.
The successful candidate will undertake a programme of professional training and development while gaining practical classroom experience within our school. Working alongside experienced teachers and with the support of an allocated mentor, the Trainee Teacher will gradually develop the knowledge, skills and confidence required to plan, teach and assess effective lessons.
The role will support the trainee in working towards the Teachers’ Standards and, where applicable to their training route, Qualified Teacher Status (QTS).

Key Responsibilities
Teaching and Learning
The Trainee Teacher will:
· Observe experienced teachers and learn from effective classroom practice.
· Gradually take responsibility for planning and delivering lessons, initially with close support and supervision and with increasing independence as the training progresses.
· Plan engaging, appropriately challenging learning opportunities that meet the needs of all pupils.
· Develop secure subject and curriculum knowledge.
· Use a variety of appropriate teaching strategies and resources.
· Provide clear explanations, instructions and demonstrations appropriate to pupils' age and ability.
· Develop effective questioning techniques and encourage pupils to think independently.
· Adapt teaching to support pupils with differing needs and abilities.
· Promote high expectations for pupils' learning, behaviour and presentation.
· Reflect upon lessons and respond positively to feedback from mentors and colleagues.
Planning, Assessment and Pupil Progress
· Work with class teachers and the training mentor to plan appropriate sequences of learning.
· Develop an understanding of the school's curriculum and how learning progresses across year groups.
· Assess pupils' understanding during lessons and adapt teaching accordingly.
· Develop confidence in using formative and summative assessment.
· Provide constructive verbal and written feedback to pupils.
· Use assessment information to identify next steps in learning.
· Contribute to the monitoring of pupil progress under the guidance of qualified teachers.
· Develop an understanding of how assessment information can inform planning and help raise achievement, in line with the school's existing teaching expectations. 
Classroom and Behaviour Management
· Establish positive and respectful relationships with pupils.
· Develop effective classroom routines and behaviour-management strategies.
· Promote positive behaviour and consistently follow the school's behaviour policy.
· Create an inclusive classroom environment in which pupils feel safe, valued and confident to participate.
· Encourage pupils to develop independence, resilience and positive attitudes towards learning.
Inclusion and SEND
· Develop an understanding of the individual needs of pupils, including pupils with SEND.
· Work closely with teachers, teaching assistants and other professionals to support individual pupils.
· Make appropriate adaptations to teaching and learning.
· Understand the importance of removing barriers to learning and ensuring that all pupils can participate successfully.
· Promote equality, diversity and inclusion throughout classroom practice.
Professional Development
· Participate fully in the school's induction and the requirements of the relevant teacher-training programme.
· Attend mentor meetings, training sessions and professional development opportunities.
· Maintain appropriate evidence and records required by the training provider.
· Set and review professional development targets with the training mentor.
· Actively seek and respond positively to feedback.
· Observe colleagues and use these experiences to improve professional practice.
· Take increasing responsibility for teaching as knowledge, skills and confidence develop.
· Safeguarding and Pupil Welfare
· Place the welfare and safety of children at the heart of professional practice.
· Follow the school's safeguarding and child-protection procedures at all times.
· Report safeguarding concerns promptly through the school's agreed procedures.
· Maintain appropriate professional boundaries and confidentiality.
· Help create a safe, respectful and nurturing environment for all pupils, consistent with the safeguarding and pastoral expectations.
Working as Part of the School Community
· Work positively and collaboratively with teachers, teaching assistants and other members of staff.
· Build professional and respectful relationships with parents and carers.
· Participate in staff meetings, training days and relevant school activities.
· Support school events, trips and enrichment opportunities as appropriate.
· Contribute positively to the wider life and ethos of the school.
· Model the school's values and maintain high standards of professional conduct.

Person Specification
Essential
The successful candidate will:
· Be enrolled on, or eligible to undertake, an appropriate teacher-training programme.
· Educated to a degree level or relevant qualification
· Demonstrate a genuine enthusiasm for teaching and working with children.
· Have high expectations for all pupils.
· Be willing to learn, reflect and respond positively to feedback.
· Demonstrate good written and verbal communication skills.
· Have the ability to establish positive relationships with pupils and adults.
· Be organised, reliable and able to manage competing priorities.
· Demonstrate a commitment to equality, inclusion and meeting individual children's needs.
· Understand the importance of safeguarding and pupil wellbeing.
· Demonstrate professional integrity, discretion and confidentiality.
· Work effectively as part of a team.
· Be committed to the Christian ethos and values of East Claydon Church of England School.
Desirable
· Previous experience of working or volunteering with primary-aged children.
· Experience within a school or educational setting.
· An understanding of the primary curriculum.
· Experience supporting children with SEND or additional needs.
· Knowledge of safeguarding responsibilities within an educational setting.
Professional Expectations
The Trainee Teacher will be expected to:
· Demonstrate consistently high standards of personal and professional conduct.
· Work towards meeting the Teachers' Standards throughout their training.
· Maintain confidentiality at all times.
· Follow all relevant school policies and procedures.
· Demonstrate a commitment to continuous professional development.
· Act as a positive role model for pupils.
· Promote the ethos, values and reputation of East Claydon Church of England School.
The trainee will not initially be expected to undertake the same level of independent responsibility as a qualified teacher. Responsibility for planning, teaching, assessment and classroom management should increase progressively according to the trainee's development, training programme and the professional judgement of their mentor and Headteacher.
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